SDG 8.2.7
TRACKING PAY SCALE FOR GENDER EQUITY
(Measurement or Tracking Pay Scale Gender Equity)

Pay scale equity is tracked by identifying median salaries of male and female employees at various levels and comparing the difference. Comparison of
median salaries of employees across levels in 2024 is given at table below: -

2024
Category Level Employee Count Median Salary
Diff
Male Female Male Female
Assistant Professor-1 46 44 62512 56905 5607
Assistant Professor-2 16 16 72598 60438 12160
Teaching Assistant Professor-3 6 2 80936 87875 6939
Associate Professor 66 23 94253 76822 17431
Professor 30 5 130946 128427 2519
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2024
Category Level Employee .
Count Median Salary Diff
Male Female Male Female
Management 2 -- 260127 -- --
ffi 2 - 732 -- --
Non -Teaching Officer o 8873
Staff 135 34 26889 24645 2519
Class IV 99 5 11970 9918 1367
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